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Importance of being
artist focused - not
all artists want to
show and sell work,
some just want to

Art et al.

be able to come to

Advisory group on
output of
information - how
might they like to
see info in different
formats

Working with artist
led spaces, studio
spaces, being part of
the city's arts

ecology

. studio and make
Not a studio bu Supporting work.
rt people o artists to gain
EUP::‘Ohﬂ w to run curatorial
lea Kshops- They sldlls. MA Inclusive arts
or esources to practice module
offerr this where rocket artists
support this work with the
students. teach about
inclusive practice and
with indhadual collaboration. PD opp
priists and lots of Conversation serles. to teach for LD artists
how flexibility is e and gain feedback
both really .
e St about their work.
often very Current series is called
challenging. narratives (Lowry and
Manchester Jewish
FriL Seu )
lcaming disabled
visual artists.
everything wedo is
about the PD of the
artists :";;,i";gazig Listening to music,
artist smells, yoga.
development - Considering
:’:J:::a' environment to
artBox looking make art to support
Mescoonisng " Important to develop L
e artists opportunities for
things and interests. Learning Disabled
pow de we find out artists to be
routes? commentators,

influencers and sector
leaders - to tell the

ceartar wibha¥d Fhavw ma oA

LD artists not
being
'ghettoised'

Capacity issue
- rocket
artists. a lot of
work to get
people's work
out there.

https:/ fwww.instagra
m.com,/_communityfo
cus/Thi=en

https:/ /www .brighton.
ac.uk/studying-here/s
ubject-areas/art-and-

media/fine-art/index.a

spx



Perhaps art schools/
degrees are no
longer relevant. In
recruitment
generally,
experience wins
over academic levels
of success.

Finding funding
opportunities -Arts
Council: Developing
Creative Practice

How we share artists

work (and increase
people’s

understanding of the

talent in this field),
whether that's in
exhibitions in
galleries, shopping

centres, publications

etc

Costing in level of
support via
ActionSpace - not
just paying artist
but paying admin
and overheads

Support
mechanisms - local
university students -
Disabled Students
Allowance, or work
DWP Access To
Work funding.

Support needs
to be costed

into projects

Learning disabled

people also need to

work within the Cost &

cultural sphere. capacity
implications
of individual
support

versus groups.

There is an increasing
number of artists who
don't go through the
‘art school’ process, so
LD artists are
amongst these. We
have a role to support
them and take down

barriers.

Giving artists clear
understanding of
the process and
outcomes of sharing
and selling work -
getting informed
consent when
artists are
non-verbal etc

Seems like many
projects begin within
group provision and
then develop strands
that focus on more
individual routes for
progression for artists.
- interesting to hear

how this is funded /
ckaffad crictainahblv



learning disabled artists?

Challenges of facilitating professional development of

Limited
display
options -a
challenge

Student voice in the
organisation
important
development -
challenge making
sure that this is
open and accessible
to all students

arts council -
challenge to

persuade them to
let the organisation
manage the funding

Use sticky notes on left hand side to add comments

Facilitator role
- relationships
vital.

social care
funding - hard
to fit with
artist
develpment
model

Capacity
issue

Artist fee - nutty
issue. No-one has
cracked! Leads to
nominal fee or paid

in materials -

Outcome -
good to pool
information
around artists
agreements

Funding dependent
on grant based -
needed to
supplement social
care funding

Funding specifically
attached to artist
development - no
artist fee - money
pays for support

Home life dynamics
- making sure that
the focusis on the
artist form where

they are!

Permitted
earnings -
triggered fit

for work

assessment

Finding
opportunities ahead
of time - challenge
of having funding in

place.

More support
needed as the artist
develops -
opposiote to the
social care funding
model

Organisational
challenge -
managing
funding for
artists

Accessible artist
agreement -
negotiate inform e
consent for

payments



funding for

mentoring
when staff

time is
restricted

time needed to
build in talking
about the project
with the artist so
not overwhelmed
from the outsat

awareness from the
outset of the
importance on
individual practice
development

funders have no
concept of access
costs and individual
costs differing for
people - needs more
discussion

galleries and
individuals
appreciating that
extra time is needed
to work with artists
who use support
studios

does
collaboration
need to shift
more to
mentorship
ideas??

highlighting to
funders that
mentorship is a valid
and key to bridging
the gap between
main stream art and
disability art

who gains from
seaing work, if artist
doesn't necessarily
want to show work
or anything, vs artist
who does want
peopleto see itand
does want to
develop?

capacity
issue



Reliant on
family and
support
network to be
on-board

Managing
commissions



New directions”? Where do we need to go next as a
sector? What do we need?

Use sticky notes on left hand side to add comments

Public art
opportunities! Identii;iir:g
dreas More .
development collaboration Accessible Listen to our Flaxlblllty
for artists with Think spaces to artists! Where Different
contsmporany exhibit do they want options that
wlleries bigger!!
gger:: work to go? are available
for them
moving
forward
More
Career progression -
money needed! mﬁ;&mw galleries need to be Involvement
More collaborations and Individulised path relationships with PRSI PN from artists
with eultural funding for the artist to family and care of the artist o make with curation Where are the Confidence
organisation with follow. managers. sure galleries are physical building
time frames accessible / spaces to be needed for
able to share our artists
our artists
Needs to be more work?
opportunities in the
mainstream - more
Open mid'nwm
Time to ::: “Etf to minded opporn
explain en
projects to where our audiences Challﬂngﬂ
ity bafaore artists want to
commiting Awareness of Wider range - social
looking at the

art workforce






Social Media -
Good place to
share best
practice from
each other
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More resources -
time and money
needed for staff to
apply for
opportunities for
our artists

Logistics ang
Practicalities are
important - e.g.
access to Space,

ffing, timin
Sessions 98 of

approaching
mentors for
volunteer
work with
specific artists



Notices! Please share links to any upcoming events or projects

The Invisible Blue
Island: Blue Room's
{in new collaborative

geyond FestiVa digital commission -
Leeds! | /beyondarts-<°- launch event

htﬁﬁ https://www.thebluec
. oat.org.uk/whatson/th

e-invisible-blue-island
-launch







